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Special Committee on Financial Sustainability and Per Capita Review 
 

2019 Listening Session Questions re Per Capita 
 
  

• What is your understanding of Per Capita? What part of Per Capita do 

you value? What part of Per Capita do you find challenging or of little 

value?  

• What do you believe are the strengths of Per Capita? What are the 

challenges for your presbytery with Per Capita?  

• How is the Presbytery Portion of Per Capita Funds used in your 

presbytery? Administration only? Part of income stream?  

• Tell us about your decision to remit 100% of your Per Capita/Tell us 

about your decision not to remit 100% of your Per Capita. What 
percent do you collect from your congregations?/Tell us about your 

decision to not collect Per Capita at all. How did you come to that 

decision?  

• What do you do for income for your presbytery? How do you remit 

your portion of Per Capita to the Synod and/or GA?  

• In general, how do you talk about Per Capita in your presbytery?  

• How do you communicate your budget? How do you communicate 

about Unified Mission Giving? Per Capita?  

• How do you communicate about underpayment from congregations? 

How do you communicate full payment from congregations?  

• What are stories both positive and negative do you tell about Per 

Capita?  

• What is one Adaptive Challenge facing your presbytery?  

• How does the work of our seven agencies promote or inhibit the 

collection or understanding of Per Capita?  

• If you could change the funding system or start with a brand-new 

system of funding, what would you do? What would you value?  

• What is one thing that you think needs to change about Per Capita?  

• What questions do you wished we asked?  
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SUMMARY OF RESPONSES FOR THE PER CAPITA LISTENING SESSIONS  

( JUNE 2019 – NOVEMBER 2019) 

 
The Per Capita Review Team met with Presbytery and Synod Leadership in all 16 

synods from May to November 2019. We heard from over 200 Presbytery Leaders.  

Each listening session consisted of a series of questions structured to gather data 

and to engage conversation around issues of Per Capita.   

INTRO QUESTIONS 
 
What is your Understanding of Per Capita? What Part of Per Capita do you 

value? What part of Per Capita do you find challenging or of little value? 

What do you believe are the strengths of Per Capita? What are the 

challenges for your Presbytery with Per Capita? 

The participants understanding of Per Capita spanned from confusing to 

connectional to “the glue”. An ongoing theme throughout each listening session was 

the view of Per Capita as a Head Tax. 

Many responses included some version of connectionalism and/or partnership as an 

understanding of Per Capita. “Per Capita is what we do as a covenant community as 

a sign of hope as we work together for the greater good.”  The community nature 

and the fairness of the shared funding was often lifted up throughout each session. 

The issue of Per Capita being optional/voluntary vs not optional/voluntary was 

discussed in a variety of ways and was a primary response.  

The answers leaned heavy on partnerships, connections and people working 

together to make things happen for Christ in the world. Gratitude was expressed for 

the work of OGA as a partner and a safety net for Presbyteries and Synods.  

Though we tried to have a balance of views within each question, the participants 

often diverted from the positive side of the question to express their anxiety, anger, 

confusion and frustration with issues and items related to Per Capita and overall 

with “Louisville”.  

When asked about the challenges, the responses overwhelmingly focused on the 

“mandatory” nature for Presbyteries and the strain and stress it places on the 

Presbytery staff and community. Within that “mandatory” remittance for the 

Presbyteries is the inability for the presbytery to assert consequences for non-

remittance from sessions. This adds to the financial stress and frustration for 

leaders.   Also, a challenge for presbytery leaders was communication; mostly in 

reference to lack of, poor/inadequate understanding and interpretation of Per 

Capita from the OGA.   

Many suggested that there should be a better name than “Per Capita”. Also 

mentioned many times was the two-year lag in membership numbers as the basis 
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for Per Capita each year. Many observed that every time Per Capita goes up 

mission giving goes down.  

When asked about the challenges for your presbytery the answers often had both 

energy and frustration. Over and over the Presbytery leadership articulated that 

they feel squeezed between loss of members/congregations and income revenue, 

and the increase in expenses of maintaining staff and/or resources for supporting 

congregations.  The burden of paying for uncollected per capita only accentuated 

the burden and squeeze. Several leaders indicated that they have had to reduce 

staff and mission and resource support. They also feel bewildered, frustrated and/or 

helpless because of the inability to enforce payment. 

Other challenges shared included the feeling or sense that “Louisville” is 

disconnected from the struggles and concerns of the Presbyteries. One leader said 

that they wrote two years in a row to the OGA about their inability to pay and never 

had any response. Many indicated that they do try to pay 100% but it comes at the 

expense of mission or investment money. 

Poor Communication is an ongoing theme throughout all our conversations with 

Presbytery leaders.  Information from the denomination about Per Capita has been 

“spotty”, incomplete, confusing, and very much focused on the Per Capita needs of 

the OGA and not the synods and presbyteries. 

What did we learn? 

• Per Capita is understood and valued for the community nature, the fairness 

and connectionalism of the funding system. 

• There are many different interpretations for what is Per Capita.  These 

include fairness and “glue” that binds, as well as being unfair and a tax. 

• In the responder’s minds and language, Per Capita and Mission Giving to 

“Louisville” are merged. Some distinguished the difference, and others saw 

the two revenue streams as all part of “Louisville”.   

• Many leaders did articulate the difference between PMA and OGA when 

asked.  However, in many other responses the two offices are seen as one 

which leads to confusion over funding streams and resources.  A few times 

all agencies were referred to “Louisville” 

• We heard over and over again about issues stemming from lack of, or 

inadequate, or no communication from the OGA. When communication did 

arrive, it was focused only on the needs of the OGA and not presbyteries, 

adding to the feeling of disconnect.   
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PRESBYTERY/SYNOD QUESTIONS 
 

How is the Presbytery portion of Per Capita Funds used in your presbytery? 

Administration only? Part of the income stream? Tell us about your 

decision to remit 100% or pass through what was collected or not to remit 

Per Capita at all? In general, how do you talk about per capita in your 

presbytery? How do you communicate your budget, Per Capita and/or 

Unified Mission Giving? 

Most who responded indicated that they receive anywhere from 75% to 98% of the 

Per Capita assessment. One presbytery leader indicated that they received 100%. A 

few received less than 75%. The Presbytery of James received between 10% to 

11% with the total being covered by investment incomes. A few indicated they did 

not know the percent.  

Many leaders plan for the shortfall in their budgeting process. The percentage has 

changed dramatically for presbyteries over the last years because of loss of 

congregations and recovery from the Great Recession. For some, the loss of income 

from Per Capita over the last few years has been leveling off. Many observed that 

when Per Capita goes up, mission giving goes down. 

Most presbyteries send a statement to congregations indicating the amount due 

from the congregation for the next year.  Conversations about Per Capita, in 

general, ranged from just sending a statement to conversations/presentations at 

presbytery meetings 

Regionally the understanding of Per Capita and/or shared funding varied. In many 

presbyteries from the southern church tradition do not have Per Capita as their 

sharing/funding model and never did. Instead they work from “Mission Giving” or 

“Contributions” or “shared Ministry” funding models.  Other regions such as the 

Northeast and Northwest almost exclusively (except 2 or 3 presbyteries) assess Per 

Capita.  There appeared to be as many different models of interpreting and 

assessment Per Capita as there are presbyteries.  The language of Per Capita is 

understood by most Presbytery leaders, but it may not be understood the same 

way by congregations/presbyteries in particular regions. 

Presbytery/Synod incomes streams are primarily Per Capita, Mission Giving or 

“contributions” and investment income.   

Conversations about Per Capita were split between “around budget time” to year-

round. There were a variety of resources used; from denominational resources and 

links to storytelling to session visits to “not much at all”. One presbytery shared 

that the Mission Engagement Specialist was very helpful for them. The Presbyteries 

in Puerto Rico relied on the Synod to assist with Per Capita information and 

resourcing.  
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Communication of the presbytery budget, Per Capita and Unified Mission giving 

most often communicated at the same time. One presbytery had separate 

“resource sheets” for streams of funding.  Narrative Budget, Stewardship Team, 

printed materials, webpage information, resource sheets with Presbytery pack and 

letters to session are all tools utilized by presbyteries for communication of the 

budget, Per Capita and Unified Mission Giving.  A few indicated that they needed to 

do more to communicate budget and financial issues.  

What did we learn? 

• Majority of Presbyteries submit 100% but do not collect the full amount. 

Many are struggling to be able to continue to do that. 

• There is correlation between increase in Per Capita and decrease in mission 

giving. 

• There are a variety of ways Presbyteries communicate Per Capita within their 

context.  

• Presbyteries utilize many different financial communication tools for 

interpretation of financial issues.  

 

PER CAPITA ADAPTIVE CHALLENGE QUESTIONS 

 
What stories, both positive and negative, do you tell about per capita? 

What is one Adaptive Challenge facing your presbytery? 

The Presbytery Leaders had many stories that they tell, as well as some that they 

heard about. Access to National Staff and resources were positive stories and 

provided “a new view on different areas of the church”. The support and resourcing 

from Synod and National staff is greatly appreciated.  

“I tell the story of the support of our synod.” Per capita support for Synods was 

mentioned often and positively. One Synod Executive shared the story of being 

asked what his “fee” was for coming to help them with their Presbytery Leader 

search. He said he was able to help them because of their Per Capita support. 

Through support from the Synod, presbytery leaders receive development and 

resourcing opportunities. Another leader shared that they made sure they pointed 

out that the work of all the agencies as part of the bigger Per Capita story.  

Denominational assistance with immigration issues was mentioned many times as 

an important and needed resource. Presbyterian Disaster Assistance was mentioned 

many times as a story shared. “PDA was there quickly after the flooding in our 

presbytery”. “PDA called to offer support even before the storm made landfall”.  

One presbytery implemented the “annual financial retreat” which led to larger 

groups engaging in conversations about money and creating a culture that was 

willing to ask how they could develop a plan for financial sustainability in 10 years.  
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Many told stories about positive experiences participating at the General Assembly 

to counteract the negative stories they hear about the “wastefulness” of the 

General Assembly. 

The Adaptive Challenge questions intent was to understand what other challenges 

presbyteries are facing, not just their financial adaptive challenges. The list is long. 

Even though they were asked to provide just one challenge there were lots of nods 

of concurrence from other participants to other challenges shared. 

Finding pastors for small churches came up often, along with other issues around 

the search for pastoral leadership. These included the nonfunctioning of CLC and 

the availability of pastors. Participants listed leadership development, training for 

pastoral leadership and “What does it mean to be a church in the absence of 

traditional pastoral leadership”. 

Other adaptive challenges were steeped in technical problems such as property 

issues that go beyond just maintenance and membership not being something 

younger generations do.  Many younger members have no understanding of what it 

means to be Presbyterian and “what does that mean anyway?” in the world today. 

Regional issues were highlighted as an adaptive challenge. One person shared the 

story of attending a worship service where everyone showed him their concealed 

weapon, including a machete. Another shared the challenge of being part of a 

“moderate/progressive denomination in a deeply red conservative region.”  

Declining membership within congregations and the loss of congregations within the 

presbytery has led to issues of no presbytery staff, the inability to resource and 

support congregations, and how presbyteries can even be financially sustainable. 

How do we be a presbytery that “doesn’t depend on a 1980s structure”? Or, “how 

can we be a presbytery with outdated expectations of the role of the presbytery 

and the role of the staff.”  

“We can’t even get to the Adaptive Challenges”. For some shifting the culture of the 

church of the past to the church of present is their adaptive challenge. Adaptive 

challenges need to have strong relationships. Several leaders indicated that building 

relationships within the presbytery community is a challenge in many different 

ways.  

 

What did we learn? 

• All told stories of support/resources from the six agencies and synods. 

General Assembly participation received many positive stories.  

• Presbyteries/Synods face financial challenges beyond just “not enough” 

money. 

• Presbyteries have challenges in structure, communication, and leadership for 

both the Presbytery and congregations.  
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How does the work of our six agencies and A Corp promote or inhibit the 

collection or understanding of Per Capita? 

Overall the responses were mixed about the work of the 6 agencies and A Corp. 

Many of the responders understood the difference between agencies but believed 

there was a lack of clarity about funding of all or many of the agencies. Most of the 

lack of clarity came from the use of Per Capita at the OGA and PMA. Though the 

leaders understood the funding streams of the agencies, many believed that the 

people in the pew did not. “Per Capita goes to Louisville.” “ All agencies are part of 

Louisville.” Many expressed dismay, disappointment or anger that Per Capita was 

being used to fund part of the PMA budget. This was more from feeling that the 

information was “kept” from them. 

Most conversations focused on the perceived tension and “infighting” between the 

PMA and OGA. Many wondered why the two agencies are not one. Also many 

questioned why we have both “Hands and Feet” and “Matthew 25” initiatives.  

Though the leaders understand the work of the 6 agencies, most expressed 

confusion about A Corp.  “A Corp is less clear than it was 2 years ago”.  Many 

agreed that the “financial implications” announcements at the General Assembly 

were not helpful or clear.  

Everybody loves Presbyterian Disaster Assistance and believes PDA is one of the 

best things we do.  

When there is an increase in the Board of Pensions dues many leaders connected 

that to a decrease in mission or per capita giving, and/or small church pastor 

positions going from full time to part time, or even to non-clergy leadership.  

The Presbyterian Investment and Loan Program, Board of Pensions, and the 

Foundation had overall positive comments and were recognized for the work that 

they do for the church. Publishing was barely mentioned. When asked, most said 

they knew little about them. Many asked why there appeared to be a lack of 

sharing of services, such as marketing, between agencies.  

What did we learn? 

• There is a lack of clarity on the use of Per Capita among the agencies. 

• There is a perception that there is “infighting” between PMA and OGA. 

• There is also a perception that the six agencies do not communicate amongst 

themselves. 

• A Corp is not understood. Mid-council leaders need more information. 

• Everybody loves PDA 

CLOSING QUESTIONS 
 
If you could change the funding system or start with a brand-new system 

of funding, what would you do? What would you value? What is one thing 
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that you think needs to change about Per Capita? What questions do you 

wished we asked? 

Overwhelmingly the participants suggested that a new system should be based on a 

percentage of the congregation/presbytery budget. Suggestions ranged from a 

small percent of income to a tithe. Occasionally there were suggestions of just 

making Per Capita better; mostly by allowing Presbyteries to impose some sort of 

consequences for non-payment, and also by eliminating the two-year time lag. 

Suggestions for underlying foundations for any funding system must have 

ownership from mid-councils and congregations and be based on our values, 

mission, vision and trust. Other suggestions include developing a new way of 

understanding membership and participants. Others suggested that expenses be 

cut at “Louisville” and that there be a plan for shared income among all agencies. 

“Fee for Service” was mentioned for areas such as CLC or PHS.  

Overall the response suggested that any new funding system must be steeped in 

communication, transparency and education. Awareness of the 

stewardship/financial understanding of communities of color must be part of the 

development of a new funding system. 

“If you could change one thing about Per Capita” generated many responses. 

Change the name or rebrand it.  Make it more equitable for smaller churches. Make 

the membership base be more “real time” instead of a two-year lag. Change the 

definition of membership. Simplify. Use online giving or a payment app that could 

be used by congregations or presbyteries. Make everything “Mission” giving. 

Over and over again the mid-council leaders said, “Stop putting presbyteries in 

difficult positions”. This was in reference to having to pay 100%. Many have to take 

unremitted funds from reserves, mission money or not pay at all. Presbyteries have 

had to engage in conversations about whether they can pay or not. Many believe 

that they lose the opportunity to model the community nature of shared funding 

when they chose not to pay.  Most presbytery leaders indicated they feel squeezed 

between “Louisville” and the congregations.  

Questions that they wished we had asked: 

• What could be caps and floors for a funding model? 

• What is or should be our identity? 

• What should Per Capita be used for? 

• Whose responsibility is it to communicate Per Capita? 

• How does increasing Per Capita impact PMA? 

• Are we getting quantitative data? 

• What’s working or not working? 

• How long can your Presbytery manage? 

• Do we need to restructure Presbyteries or synods? 

• Do we need to do a structural change at “Louisville” or OGA and/or PMA? 
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• Do Mid Council leaders need help/tools/resources/development in financial 

issues within their presbyteries.  

• Should we lower Per Capita? 

• What resources do we already have? 

 

What did we learn? 

• Per Capita no longer fits the church of today. 

• A new model of funding should be based on a percentage of the budget or 

income. 

• A Model should be simple and based on real time 

• Presbyteries are squeezed and cannot continue much longer with the Per 

Capita Funding system. 

• The conversation about funding models for mid councils needs to continue. 

 

 

 

 

2021 Listening Session Questions re Per Capita 
 

Mid Council Leader Follow Up Conversations 

Met with Presbytery leaders in Synods 

✓ Trinity 

✓ Covenant 

✓ Mid-America 

✓ South Atlantic 

1. Has anything changed since the last time we talked (2019) around or 

concerning Per Capita in your mid council? If so, what?  

• More churches are dying…. 

• Churches are being dissolved, wave a pastoral transition 

• Rate of pay has gone down 

• Many congregations only understand per cap as a pass through, so they 

don’t understand it as community, and they say I am paying ‘my” per capita 

• One presbytery who has had resistance to limiting per capita payments to 

what is collected may now be able to move to that scenario 

• Those who are paying full sometimes hear from folks in the pew who wonder 

why we are we paying full when others are not 
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• Nothing has changed in our presbytery, last year was good 

• Covid has exacerbated the financial slide 

• No change: those who are angry and won’t give still don’t and are angry that 

we make it up 

• Pandemic has accelerated the loss of real connection. Apathy more than 

anger 

• Sent out invoices not letters. Financial people respond to bills. Lost a lot of 

members. Kept PC flat. Pay full PC to Synod GA and Mission giving. 

(Cincinnati Presbytery) 

• 2020 unusual year. Expenses low. Cost of living suppressed. Able to provide 

per capita reduction. Will change in 2022. COLA will go up 5%? 100% pay up 

in 2020. Not so in 2021. Churches starting to see financial issues. 10th largest 

is closing. Chapel Lane. COVID fatigue. (Lake Huron Presbytery) 

• Kept per capita same. Froze salaries. Fairly good in PC. Last year the PC was 

92% which was down from previous years. 30 paid in full. 15 churches paid 

part. 7 churches not paying significant amount. What do we do with COLA 

and salaries? 5% membership loss. Triennium costs will make it difficult for 

2022. (not sure of presbytery) 

• Did not increase per capita but will for 2022. Fairly good rate remittance. 

Pays entire per capita even if church do not. Probably will continue. Will pay 

on quarterly instead of lump sum. Churches will pay it quarterly. Not normal. 

(Western Reserve Presbytery) 

• Increasing our per capita. 90% or more pay per capita. If we don’t get it we 

don’t pay it. Mission giving is over an above. Congregational members 

decreasing. Need for more technology that wasn’t budgeted. (Detroit 

Presbytery)  

• Failed attempt to raise per capita by 25% - left it at the same. Gave $100000 

back to the churches. (Synod) 

• Peace River was only paying what they received. Some pushback, but are 

planning to within 3 years they will be back to paying 100%. Don’t anticipate 

receiving the 100% (3 stream budget) 

• NEG has traditionally paid 100%, whether received or not.  

• Savannah – 2 years behind in per capita giving. Don’t access 

churches/unified giving. Paying, receipts aren’t enough to pay per capita to 

GA & Synod without harming the finances of the presbytery. Shoestring 

budget.  

• New Harmony – Pays 100% - Handful of congregations that do not. Mostly 

because they don’t know per capita, not so much a protest. Congregations 

are struggling – will probably continue to pay per capita. Unified giving is 

taking a hit. Eliminated Associate positions.  

• Tropical Florida – pays 100% in 2020 collected 85%, previous years approx. 

82-83%. Presbytery per capita funded 33% of operating budget. Remaining 

funding is from investments, reserves, work done for churches. . .  

• Central Florida – uncollected used to be about GA issues; Either issues are 

resolved or churches are gone; COVID has been a secondary issue – where 
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not receiving per capita usually about level of conflict within the 

congregation; Thinks paid 100% in 2020, though not receiving. Paying with 

investments (43%) 

• St. Augustine – does not access per capita; attribute pledged giving to a per 

capita assessment 73% of the amount has been paid by congregations.  

• Nothing has changed from 2019 to 2020; a lot of misunderstanding around 

per capita, but most has leveled out; just began sending an ‘invoice’ letting 

folks know what per capita is and the amounts; annual giving ask for 

operating budget; receive 80-85% in per capita – paying what’s received; 

Sending 100% to synod, not GA. Received 83% of operating budget for 

presbytery; investment funds are really helping; since 2017 programmatic 

pieces have been dropped as cost saving measure and moving away from 

staff driven ministry, etc. Deficit wasn’t sustainable in the long haul.  

• Charleston – decided that both are still a high priority, increase to GA & 

sustaining synod; fully committed to pay as much as possible; 

Investments/Reserves are depleting; Never received per capita from 

congregations, Churches pay into “fair share giving” post reunion, out of 

which per capita was paid on behalf of the full membership of presbytery; 

Fair Share has declined to the point where the presbytery was not able to 

continue to pay the full amount, then came 10A, etc. Paid from resources 

until depleted – they now pay based on percentage of “Fair Share” giving.  

• Missouri Union – not access per capita; one mission giving; committed to 

paying 100% regardless of receipts; Receives about 50%, cut funding and 

using reserves; rely on large contributing congregations 

• John Calvin – accesses and collects about 2/3; presbytery sold building in 

2015 and uses reserves to pay 100% 

• Southern Kansas – access and receives about 70%, pays 100% of per capita; 

rely on large contributing congregations; long term sustainability is an issue 

• Missouri Union – don’t use language of per capita; They talk about one 

mission giving, lift up what it means to be part of the larger church 

• John Calvin – main expense is for grants; interpretation is tough; difficult to 

interpret to them all of the things that presbytery does; lift up ministries of 

the larger church, COVID has been good for that(!) 

• Southern Kansas – Same with larger church folks.  

2. How has the pandemic changed your financial picture of your mid 

council? 

• Trying to communicate to those supporting already to have them keep it up, 

more than to those who aren’t giving. This is partly the reason for a narrative 

budget. (Several presbyteries have done that this year) 

• Extra effort to explain finances and budget during covid has borne some fruit 

of understandings. 

• It is an unknown, hard to tell. 

• Per Capita money attributed to pma director’s office now comes from mission 

budget 
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• Surprise that money is coming in well, there is more engagement 

• A number of presbyteries are leaving the building or selling—some in the 

wake of pandemic 

• Loss of people in the pews has grown and is showing loss of money 

• Larger staff:  Space and time are needing to be rethought. Needed organic 

conversation.  

• Travel money not needed as much. Cost lower because less in person 

meetings (Synod) 

• We didn’t need as much space and shifted offices. Half space and rent. 

Committee spending are down. Staff expenses down. Looking at next year/ 

expenses will increase. Hoping income will keep up with 2022 expenses. 

• Impacts are indirect. Vitality of congregations have suffered. Pandemic an 

accelerator for dysfunction and etc.  Community connection has disappeared.  

Mission Funding will suffer in 2021/2022 

• Churches are finding it hard to access. How do you count those who are 

online? Churches are struggling with paying per capita. Bigger church thrives 

and will hire “online deacon” for online community but not so with small 

churches. (Cincinnati Presbytery) 

• NE Georgia – Not sure yet; in 2017 undesignated reserves, highly structured 

& staffed, 75% of operating budget was staff salaries; churches have 

remained faithful during COVID & reserves have gone up (PPP loan); Lots of 

pastoral transitions on deck 

• Synod didn’t get PPP money. No indication of less income from presbyteries.  

• Tropical Florida – expenses went down because digital is so much cheaper; 

no real change in the pattern of congregational giving due to pandemic 

(approx. 3% difference) 

• St. Augustine – factor rising up is that half of the pledging churches have 

indicated that there’s no giving; Congregations are suffering at the giving 

level, unless they have developed online giving – those seem to be doing 

okay.  

• Peace River – 2020 $80,000 in the red (PPP means not really in the red); 

One Church will no give to per capita, but will give to develop Vital 

Congregations staff member.  

• Missouri Union – financial position is stronger due to PPP loans & less 

spending; Did not spend from reserves in 2021 

• John Calvin – No change; massive vacancies on the way, concerned about 

the future of part-time pastorates & buildings 

• Southern Kansas – Ended 2020 well, remains to be seen if 2021 will be the 

same; realistically wouldn’t say this is a great thing 

• SOMA – expenses are down, utilizing for impactful ministry 

 
3. Our recommendations for the 224th General Assembly were. . . What 

feedback would you provide to these?  
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• Concern that many of the reports for the last assembly do not feel relevant 

anymore. Does not feel current or addressing current situation 

• The report did not seem to scratch the itch that was was needing to be 

scratched 

• If per capita is broken…. do we try to fix per capita or be more adaptive? 

• No discussion about how the church funds its work in mission, whether that 

refers to per cap work or more missional work 

• It is an old answer to say we need a new communication model. 

• This all is an Adaptive challenge, but the report is technical models/potential 

fixes…… 

• Adaptive challenges mean in part handing things back to the grass 

roots….what would a community organization model look like around the 

sustainability conversation? 

• Nobody is going directly to congregation/people in the pews 

• OGA continues to head off in a direction not necessarily rooted in our 

congregations without buy in from the congregations 

• GA loves ideas that come through at the General Assembly, but 

commissioners don’t necessarily understand/talk about the funding needed. 

• When this all got started a pandemic was nowhere in mind. Pandemic has 

changed the way that we do our business. Perceived in some places that we 

are changing the way we do ga because of finances.  In part because we 

didn’t jack the per capita up as requested.   

• What do we need to hold on to, what do we need to let go of?  Don’t get 

good answers because folks do not hold agreement on what the answer to 

these questions should be. 

• Still too little ways too late. 

• Timeline way long… 

• Adaptive Challenges – This is a moment for adaptive challenge on how we 

envision denomination. National structure needs to look at adaptive instead 

of technical. Rethink how we are the church.  

• Had a lot of concern about ACORP. Why are we emerging PMA and OGA? 

Iceberg issues are coming. Future funding model needs to be quasi 

mandatory. Can’t Imagine an alternative. Having trouble imagining 

something. Business model being able to forecast more than one year at a 

time. How can we reliably forecast funding for a period of time? Ethos must 

change – this is cruise ship turnaround moment. GA meeting decision stinks. 

What’s driving congregations is survival – Hard sell for congregationalism. 

Being a denomination is hard when churches are inward focused. Other 

models are unsustainable – staff, structures. Other Funding sources need to 

be considered as part of the sustainability. Need to ask hard questions. What 

is indispensable and dispensable? What ministries are needed? Structure of 

OGA and PMA and what about Presbytery structure. Real question – What do 

we need to learn in order to be vital? What do we really need from a Mid 

Council?  

• Unify OGA & PMA 
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• Unification may hurt mission giving (both unified budget & unifying the 

agencies) – they didn’t really tell them about the 2020 unified budget 

• A piece of the resource from recommendation #1 could/should be “How to 

designate giving” 

• WHY is there no Mid-council leader not specifically listed to be part of the 

PMA/OGA unification AC????? There should be.  

• Can these institutional leaders think differently and adaptively enough to 

make this a viable model for the future???  

• We need resources NOW!! 

• Campaign idea – be nice to create a template that is branded but that can be 

used at the more local contextual level. 

• There’s nothing that calls on GA to change the way that it’s doing things. Not 

include to contribute when there’s a level of GA moving so liberal, where 

members aren’t in central Florida.  

• Inwardly focused.  

• #5 is much appreciated! 

 
General Comments: 

 
• We are asked to partner with and invest in ga but how does ga partner to us? 

• We give per capita but the role that most impacts us in the church (CLC) has 
one part time staff person. 

• Want them to come to some clarity about why they are of value. Not for us 

to be loyal. 
• Servant leadership verses entitlement in leaders 

• What feedback would you provide to our recommendations?  

• What are any other things you would like to share with us about Per Capita 

and Presbytery financial health? 

• Foundation may be the most client centered 

• Board has possible values challenge 

• Financial sustainability:  some of it depends on what we are trying to sustain. 

• GA shift: miss the nationwide cross pollinization 

• Eps were employees of the broader body. 

• Concerned about GA change experience…. 

• Why should I send my per cap when they aren’t listening (and re-creating a 

building!) 

• Still remembering pushback for per capita increase….we are cutting back 

here 

• Not discussed collision between funding model for PMA and per 

capita…squawking about PMA doesn’t impact budget, COGA is dependent on 

our funding 

• 6 agencies is a concern 

• Generational changes 
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• How to choose the ministries that are pleasing to God and God is calling 

them to do? Help people know that they are part of the mission and ministry 

in which they are engaged.  

Sustainability/per capita: 

• How do we build connections between the pew and up the food chain? We 

have to look folks in the eyes, GA doesn’t 

• I don’t see a lot of connecting the dots with the faith story…. where does our 

FAITH show up, and our faith rationale…. that could enhance our support. 

• very clear that presbyteries have to make up the difference in monies that 

aren’t giving. Don’t punish the presbyteries because people have a reaction 

• Want staff to believe and enact that their primary job is to support the 

ministry of mid councils 

Funding flexibility 

• Presbytery level is the story tellers and does the interpretations of how 

things work. Pew sitters aren’t going to know unless they are told….and they 

need to hear it not read it. Tell a story, tell a story…….. 

• ‘How does what we are doing exhibit faithfulness to Jesus.” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


